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Little information available on economic opportunities for
Pakistani women overseas: ILO study
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ISLAMABAD: A new study published by the International Labour Organisation (ILO) has found that
there is very little information about economic opportunities available to women overseas and the job
search duration for women in Pakistan is greater than it is for men.

The internet was their only source of information; not knowing where to look for work was further
corroborated by unskilled or low-skilled workers who mostly accessed opportunities through family
and friends working overseas, notes the study titled ‘Female Labour Migration from Pakistan’.

For some, these references could lead to unsafe or exploitative working conditions, particularly if
given inadequate, incomplete or incorrect employment information, the study said.

The government has cleared a level-playing field for women by not restricting work overseas in any
sector, except in the domestic work sector. However, there has been no effort in exploring other
sectors for women, especially in the high-skilled category.

Says govt should streamline access to information for migrants, focus on ‘skilling’ women for
employment

Male migrants, largely those limited to the manual labour and construction work sector, are affected
as well. The study referred to the global market, stating that there are many areas such as
architecture, interior design, information technology, pharmacy and research and development,
where Pakistani women can play important roles.

The study, a situation analysis, suggests that Pakistan’s comparative advantage needs to be
explored further in these and other categories particularly for women in the high-skilled category.

The government, along with other information providers, such as employment agencies, must
streamline access to information for all migrants.

Although the information is available on the website of the Bureau of Emigration and Overseas
Employment, not everyone is able to access technology in the same way and therefore information
provision should be a mix of online resources and more traditional methods.

Other more conventional ways to share information, specially targeting women, would be to hold
regular job and employment fairs at women’s colleges and universities across Pakistan. This can
increase both protective measures required for the safe employment of women as well as address
potential vulnerabilities to exploitation or abuse in the recruitment process.

It is imperative that Pakistan moves beyond the Gulf Cooperation Council (GCC) region in its search
to widen the scope on labour emigration. While the GCC region is still a popular destination for many
women given its proximity to Pakistan and “women friendly” sectors, many women have clearly
shown their interest in other regions. One such example is Europe, where both service sector and
professional opportunities are available and where rights and protection of women are given greater
credence, the study said.

The Ministry of Foreign Affairs must be brought on board to conduct ongoing emerging market
analysis in terms of skills and sectors available in countries of destination to broaden the geographic
scope of work opportunities.

Research cells have been working with the Ministry of Overseas Pakistanis and Human Resource
Development dedicated to higher level labour market analysis and employment forecasting, assisted

Little information available on economic opportunities for Pakistani wo... moz-extension://27c28ea3-0ed2-408a-ba43-a3a3ee7653b9/algo.html

1 of 2 02/03/2020, 10:22 am



by reports from community welfare attaches in destination countries. This is highly desirable in
countries outside of the GCC region, such as new and emerging markets in Europe and Southeast
Asia.

The study said overseas employment promoters must widen their scope to include and encourage
more women clients. The GCC region, the current comfort zone for overseas employment promoters
in Pakistan, has a high demand for female workers in the services and hospitality sectors.

The government should place a strong focus on “skilling” women for employment – providing them
with not just with opportunities but with the appropriate soft skills to compete in a global market.

Pakistan must officially project its labour demands and the needs of destination countries on a
forward-planning basis, and it must project demand and supply on a 10 to 20 year plan to
strategically develop the skill base required. It must move away from its current and ad-hoc approach
to filling overseas labour gaps.

It must also strengthen dialogue with destination countries on the rights and protection of its workers,
especially in the domestic work sector, to curb both exploitation and trafficking of women.

Comprehensive gender disaggregated data on labour migration should be made a priority and
collected regularly with other emigration data, including returnees, to report on effective women’s
participation in the overseas labour force.
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